
 
 

 

 

     
  

DEPARTMENT OF THE ARMY 
U. S. ARMY CORPS OF ENGINEERS 

ANNUAL FEORP PLAN AND 
CERTIFICATION FOR FISCAL YEAR 

2022 

FISCAL YEAR 2021 FEORP PLAN 
ACCOMPLISHMENTS 



ANNUAL FEORP PLAN CERTIFICATION 
FOR THE FISCAL YEAR 2022 

A. Name and Address of Agency:

U.S. Department of the Army 
U. S. Army Corps of Engineers (USACE) 
Huntington District 
502 Eighth Street 
Huntington, West Virginia 25701-2070 

B. Name and Title of Designated FEORP Official (if address is different from Section A,
include e-mail address and telephone and fax numbers):

Aaron J. Allen, EEO Manager 
(304) 399-5214 (Telephone)
Aaron.j.allen@usace.army.mil (E-mail)

C. Name and Title of Contact Person (if address is different from Section A, include e

mail address and telephone and fax numbers):

Same as B. 

CERTIFICATION 
I certify the above agency: 1) Has a current Federal Equal Opportunity Recruitment 
Program (FEORP) plan and the program is being implemented as required by Public 
Law 95-454 and subsequent regulations and guidance issued by the U.S. Office of 
Personnel Management; 2) The U.S. Army Corps of Engineers, Huntington District is 
covered by a FEORP plan; and, 4) Such p1an is available on request from the 
Huntington District EEO Office. 

SIGNATURE 

PUTNAM.JAYSON.HA 
MILTON

Jayson H. Putnam 
COL, EN 
Commanding 
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AGENCY INTRODUCTION: 

The Huntington District is one of 43 Corps Districts worldwide. It is responsible for 311 
miles of the Ohio River, along with the tributary rivers and drainage basins that flow into 
the Ohio River. The Huntington District is made up of approximately 1126 thriving team 
members who are nationally respected, value driven professionals who collaboratively 
pioneer solutions to our Nation’s toughest challenges. In all, the District encompasses 
45,000 square miles in parts of five states, including West Virginia, Ohio, Kentucky, 
Virginia, and North Carolina. 

The Huntington District’s mission is to protect the nation’s aquatic resources while 
enhancing the region’s economy by pioneering solutions with regional and national 
partners (and volunteers) to ensure water navigation, reduce flood risk, encourage 
recreation, preserve, and restore streams and ecosystems and prepare for and respond 
to disasters. 

The Huntington District is the largest Civil Works District in USACE and is responsible 
for the operation and maintenance of  multipurpose flood control and nine 
locks and dam projects; ensuring the navigability of 411 miles on the Ohio, Kanawha, 
Elk and Big Sandy Rivers and navigation, and development and implementation 
management plans for project lands and waters to ensure compliance with all 
authorized project purposes. 

The Huntington District is also the home of two national centers: The Dam Safety 
Modification Mandatory Center or Expertise and the Planning Center of Expertise for 
Inland Navigation, Risk Informed Economics Division. 

PROMISING PRACTICES, STRATEGIES AND ACTIONS FOR FY 2022 

The strategy for F Y   2022 is to leverage innovation, technology, and the 
human influence to capitalize on established relationships and create new pathways 
for diverse applicants. The ongoing pandemic has triggered business processes to 
adapt. Although challenging, the Huntington District has an opportunity to trailblaze 
initiatives that appeal to the diverse generational group of aspiring applicants.  Our 
society is forever changed, and we must change with it.  Traditional recruitment 
practices will be continuously modified and adapted.  By doing so, the District can 
supply hiring managers with tools, access to resume repositories, and strategies that 
contribute to a diverse applicant pool. We recognize the imbalanced workforce 
posture of the Huntington District, and commit to the strategies listed below: 

• The DEI Council will assist the agency with ideas to attract, develop, and retain 
employees in underrepresented categories - the council charter will establish the 
framework, paving the way to integrate practices 

• Customize available Direct Hiring Authorities with a DEI element 
• Facilitate frequent applicant pool data reviews with hiring managers 
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• Build and maintain strategic relationships with Affinity Groups and National 
Organizations who support the Huntington District Mission, Vision and Goals 

• Engage Senior Leaders to serve as keynote speakers, mentors, tutors, and 
influencers at diversity outreach events and to market and brand the Huntington 
District as a "model employer of choice” 

STRATEGIC ACTIVITIES AND ACTIONS RELATED TO HISPANIC EMPLOYMENT 

The Huntington District has a unique relationship with the University of Puerto Rico 
(UPR). To that end, the District will continue to be a beacon for talented students at the 
UPR.  Our Engineering and Construction Division serves as the District’s liaison and is 
committed to participating in all career events for FY22.  We maintain employees of the 
initial recruitment event in FY20 and utilize these employees as outreach contacts.  The 
District Command Team emphasizes this relationship with Senior Managers frequently.  

STRATEGIC ACTIVITIES OR ACTIONS RELATED TO THE EMPLOYMENT OF 
PEOPLE WITH DISABILITIES 

As of September 1, 2021, the number of Persons with Disabilities (PWD) in the total 
workforce was 97, which represents 8.61% of the total civilian workforce as compared 
to 7.2% (78) in FY 2020.  Despite an increase of PWD in the total workforce the agency 
falls short of the 12% Federal goal.  Of the PWD, 32 (2.84%) are Persons with Targeted 
Disabilities (PWTD).  Persons with Targeted Disabilities are a subset of those who have 
a reportable disability.  The criteria EEOC used to select the 12 disabilities categorized 
as “targeted disabilities” include the severity of the disability, the feasibility of 
recruitment, and the availability of workforce data for this group.  EEOC is currently 
using the Federal Goal of 2% as a benchmark as there is not NCLF for PWTD. As 
compared to FY 2020, the number of disabled employees increased.  The 2.84% 
participation rate of PWTD is above the DoD and Federal goal of 2% and therefore is an 
area to celebrate success.  For this reporting period, 88 (7.82%) of Huntington District 
employees have not identified their disability status. 

Recognizing our shortfall, the District will implement an awareness strategy to hiring 
managers regarding Schedule A Direct Hiring Authority.  There is evidence from FY21 
that the District did not use the Schedule A DHA.  The awareness strategy will begin in 
October 2021 during National Disability Employment Awareness Month.  The Special 
Emphasis Program Manager coordinated an event with the University of West Virginia’s 
Student Disability Office to host an informational dialogue on how WVU prepares 
students for the workforce.  The agency will also customize current DHA processes 
encourage the hiring officials to source applicants through the Workforce Recruitment 
Program (WRP).  The strategy will naturally adapt from awareness, education, 
implementation, and oversight.  
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